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From Your President . . .  
 

It’s hard to believe that we are already in the middle of October. I know these past few weeks 
have been a whirlwind for all of us.  Remember to thank your awesome building rep. for 
carving out time to connect with you. Throughout their busy day they have helped to update 
your OEA contact sheets and share phone-banking opportunities for M97. As I spend time in 
schools, I’m connecting with reps, building members, meeting principals and many new 
members. In December I’ll be scheduling a time to come in and have lunch with your building. 
I look forward to meeting you! Enjoy the beautiful fall (my favorite season). 

 

 

Contract 101 
Student Discipline and Safety - Article 17 page 40-42 
It’s important to know your contractual rights, and always work with your building rep 
and your principal to ensure the following is in place. The following is contractual: 

 

 Disruptive student behavior will not be allowed to hinder the progress of the class. When a 
student’s behavior interferes with the classroom instruction or threatens the health, safety 
or welfare of the employee, other employees, or other students, the employee shall be 
authorized to send the student or students to the school's designated location. 
 

 The District will ensure that all buildings have a discipline plan in place by September 15. 
The site-based plan will include the designation of a location for students to be sent who 
are compromising the safety of staff or other students, possible responses to student 
behaviors, structures of communication between teachers and administrators regarding 
student behaviors … 

 

 The District and the Association agree to work together to promote safe working 
conditions. The District will provide a safe and healthful working environment for all 
employees by complying with state and federal laws and regulations. 

 

Labor Management: Hot Topics 
 

1. Protecting your break time:  The contract says: Elementary schools, or full-time 
teachers, including specialists, will have uninterrupted preparation time of no less than 
385 minutes per 5 days a week during the work day plus a 15-minute uninterrupted break 
period during the day.  We had an issue with some elementary schools asking teachers to 
supervise students for recess where that had not previously been the practice. HEA and 
HSD were able to work together to correct this change in working conditions. 
 

2. Keeping you and your students safe: The contract says: Disruptive student behavior will 
not be allowed to hinder the progress of the class. When a student’s behavior interferes 
with the classroom instruction or threatens the health, safety or welfare of the employee, 
other employees, or other students, the employee shall be authorized to send the student 
…to the school's designated location. HEA has reached out to HR requesting additional 
supervision and supports to Elementary and MS classrooms. HEA has reported several 
unsafe behaviors that has helped to lead the district to consider an additional SLC 
classroom.  This classroom is expected to be in place later this school year 

 

HOW TO CONTACT US: 
 

Jill Golay, President 
503-645-6776 x2507 
hillsboroea@oregoned.org 
 
Joseph Vermeire, Vice President 
vermeirej@hsd.k12.or.us 
 
JoAnn Conroy, Secretary 
conroyj@hsd.k12.or.us 
 
Barb Wickham, Treasurer 
wickhamb@hsd.k12.or.us 
 
Jenny Underhill and Abby Jones,                     
At Large EL Reps 
underhij@hsd.k12.or.us 
jonesabj@hsd.k12.or.us 
 
Christopher Keller, At Large HS Rep 
kellerc@hsd.k12.or.us 
 
Rachel Herrick, At Large Special 
Education Rep   
herrickr@hsd.k12.or.us 
 
Elizabeth Nahl, Political Chair 
nahle@hsd.k12.or.us 
 
Lisa Tanedo, Bargaining Chair 
tanedol@hsd.k12.or.us 
 
 
OPEN POSITIONS: 

 At Large Middle School Rep 

 At Large Bilingual Programs Rep 

 Membership Chair 
EMAIL JILL GOLAY IF INTERESTED! 
 
 
HEA website:  heaoea.org 
Like us on Facebook! 
 
 
 
OEA / HEA OFFICE: 
20450 NW Amberwood Drive, Ste. 125 
Beaverton, OR  97006 
Ph: (503) 645-6776 
Fx: (503) 645-5948 
 
Sarah Moskoff, OEA Consultant 
sarah.moskoff@oregoned.org 
 
Betsy Vandersluys, OEA Assistant 
betsy.vandersluys@oregoned.org 
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Political Update:  Just the Facts – Measure 97 
 

 

 
 

 

 


